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Measuring the impact of Training in the performance of
employees
Field study on the administrative sector in the College of Basic
Education at the Public Authority for Applied Education and
Training in Kuwait
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Abstract
Training for the development of human resources is one of the main pillars
that most organizations seek, because human element is the main engine
for the development and realization of the aspirations and goals of the
organization. Increasing the capacity and skills of working individuals and
caring for the development of these abilities and skills will have a positive
return on both the working individuals and the organizations in which they
work.
In view of the rapid developments in the work systems, this requires the
continuous improvement of training programs and the provision of skills,
knowledge, scientific and practical capabilities to those working to cope
with these developments and to turn them into positive returns for the
Organization.
The aim of this study is to know the impact of training on the performance
of the employees and to identify the weaknesses and the strength that
affects the productivity of the employees in the administrative sector
working in the Basic Education College in the Public Authority for Applied
Education and Training in Kuwait
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